Measures

Trait Measures

Mindful Attention [1]
1. I could be experiencing some emotion and not be conscious of it until some time later.
2. I find it difficult to stay focused on what’s happening in the present.
3. I tend not to notice feelings of physical tension or discomfort until they really grab my attention. 
4. It seems I am “running on automatic,” without much awareness of what I’m doing. 
5. I rush through activities without being really attentive to them. 
6. I get so focused on the goal I want to achieve that I lose touch with what I’m doing right now to get there.
7. I do jobs or tasks automatically, without being aware of what I’m doing.
8. I find myself doing things without paying attention.
9. I find myself preoccupied with the future or the past.
10. I find myself listening to someone with one ear, doing something else at the same time.

Mindful Metacognition [2]
1. I am able to accept myself as I am.  
2. I can slow my thinking at times of stress.  
3. I notice that I don’t take difficulties so personally. 
4. I can separate myself from my thoughts and feelings. 
5. I can observe unpleasant feelings without being drawn into them. 
6. I have the sense that I am fully aware of what is going on around me and inside me. 
7. I view things from a wider perspective. 
8. I can see that I am not defined by my thoughts. 
9. I am consciously aware of a sense of my body as a whole. 

Experience Sampling Measures

Mindful Attention [1]
Please rate your state of mind immediately before receiving the notification for this survey:
1. I was finding it difficult to stay focused on what is happening.
2. I was doing something without paying attention.
3. I was preoccupied with the future or the past.
4. I was doing something automatically, without being aware of what I am doing.
5. I was rushing through something without being really attentive to it.

Mindful Metacognition [2]
Please rate your state of mind immediately before receiving the notification for this survey:
1. I was not easily carried away by my thoughts and feelings.
2. I was not letting difficulties affect me personally.
3. I was able to separate myself from my thoughts and feelings.
4. I could notice unpleasant feelings without being drawn into them.
5. I could slow my thinking at times of stress.

Trust in Leader [3]
To what degree do the following statements describe how you felt during this interaction with the leader?
1. The leader seemed very capable of performing his/her job.
2. I felt very confident about the leader’s skills.
3. I liked the leader’s values.
4. Sound principles seemed to guide the leader’s behavior.
5. The leader cared about my welfare.
6. My needs were important to the leader.

Trust in Teammate [4]
To what degree do the following statements describe how you felt during this interaction with the teammate?
1. We absolutely respected each other’s competence.
2. Both of us showed absolute integrity.
3. We expected the complete truth from each other.
4. We were certain that we could fully trust each other.
5. We counted on each other to fully live up to our word.

Satisfaction with Interactions [5]
Thinking about all of your experiences since the last survey, please rate your agreement with the following statement:
1. I feel satisfied with my social interactions.
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