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CORRECTION

Correction: Organisational kindness and 
compassion: what are the barriers, enablers and 
outcomes for clients and stakeholders?

The PLOS One Staff

In the Introduction, there is an error in the first sentence of the first paragraph. The 
correct sentence is: Unkindness is defined as “not treating someone well, or not con-
sidering someone’s feelings” [1].

The publisher apologizes for the error.
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